





Table 2

Sources of Disappointment with Life ih Canarla

Pukistanis
Reasons East Indians  Bangladeshis
Total No.: 130 50
Ve ya
Color and racial prejudice in general 3 45
Unfriendliness towards forcigners 24 20
Employment difficulties through prcjudicc or
discrimination 35 20
Employment difficultics in general 14 9
Housing difficulties through prejudice or
discrimination 12 ]
Housing difficulties in gencral 12 h
Climate/food 2 |
General problems of adjustment 5 g
Social life disappointing 15 )
Religious difficulties (fanaticism of Canadians
abhout their religion) 6 3

Note: Percentages add to more than 100 because some respondents

mentioned more than one item,
assigned under the heading of 'color and rocial prejudice’ include referonces to
'the unfair treatment, ' incquadity in gencral,” and 'the wiay colored peaple con
have only what white people don't want. ' Unfriendliness of Cunadians to forcigners
came third (24 per cent) linked in many cases with prejudice or diserimimation,

Many colored immigrants intervicwed mentioned problems in getting wohs
they are qualified for; a large majority of answers indicated thot prejudioe and
discrimination due to race or eolur was the fuctor which precented them from
getting these jobs. They complain thut they have to Lettle for those iohs, it they
get any, which no white person wants or is available to take at that particular
time. Those with higher occupational levels before coming to Canada v.ore most
concerned about preserving their own life style. Many times the immigrants did
not spell out the source of difficulties to an interviewer who was also a colored
person because they felt that the interviewer had certainly ficed the same diffleultios
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Table 3

Reasons for Belief in Color Discrimination

Pakistanis
Reasons East Indians Bangladeshis
h %
Discrimination in employment including recruit-
ment, exploitation 69 20
Discrimination in housing 30 6
Diserimination in shops and public placces 9 7
General hostility of host community:
Prejudice, abuse, discrimination 39 41
General atmosphere in country unsympathetic
to colored people 31 27
Aware of color prejudice and diserimination
through mass media 9 7
Discrimination by officials (police, courts,
public officials, etc.) 3 2
Discrimination in hotels, insurance, bank loans i 3
Others: religious difficulties 6 :
Don't know 7 3

Note: Percentages add to more than 100 because some respondents mentioned
more than one item.

itgelf in discrimination against them in cveryday affairs, particularty in looking
for employment or doing their work. Many of them agree that there are laws
written into the books against racial or color discerimination but they do not deter
the whites from discriminating against the colored population.  According to the
Canadian Bill of Rights, all the people are granted equal rights irrespectlive of
color, creed, race or religion but in reality color discrimination does exist.
Many of them felt that Canadians are hypocritical and dishonest in telling the
world that racial discrimination exists in the United States but nol on Canadian
soil. They felt that open segregation is more honest than the hypocriey they alleged
to be inherent in claiming to be a just, free sociely while practicing an informal
and subtle color discrimination. This practice denied the colored immigrants

equality of justice, cducation, jobs and a share in being a Canadian,
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demonstrate the ways people actually cope up with discrimination and hostility.

The following table would give the information,
Tabhle 4

Changes in Fasc ol Life in Canada

Pakistanis
Opinions cast Indians  Bangladeshis
(Z) (%)
Life casier 7 6
No change 16 1
Life more difficult 54 12
Uncertain 3 1
Total: 100 per cent 80 20

Only small number of people felt that life has become casier whercas a
significant number of the colored peopte fell thatl life has become harder. These
responses help us to assess the immigrants' evaluation of the dircection of any
change in their position and also show that time alone would not solve all the
problems of the colored people.

The explanations given by the people who say that life has become casier
are more important to study. 'Fhese people who Telt that life has improved could
be divided into two groups. The first group did not give the reasons for improve-
ment in their lives whereas the second group gives cxplanations for improvement;
for instance, 'I earn more money and I work less, ' 'now I have many friends
from my own country.'

Wherever a reason {s glven for an improvement, the redson is the growth
of their numbers which protccts them from diserimination by associating with
their own groups. Many of the colored humigrants look for jobs where they khow
other colored people work; they avoid situintions in which they might confront dis-
crimination. Pcople who did not experience discrimination personally hut were
aware of it made such statements as:
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teats Eaal Indian, Pakistani or B.angladeshi applicants suffered discrimination
from these same employersa., The conclusion that emerges from the tests is that
just because a firm employs colored people in some capacity does not mean that
it does not discriminate against colored people for certain types of johs or at cer-
tain points in time. It also proves that either superior administrative officials in
these firms were unaware of practices adopted by individuals at varying levels of
authority in their organizations or that they were misleading the interviewers.
Number of occasions job offered:

White Canadian 13
Colored immigrant 2

A small number of colored immigranis felt that they have not been discrim-
inated against because they had qualities which made them superior to their coun-
trymen. These immigrants felt that being discriminated against is held to be a
sign of low status or inferiority and that an admission to having suffered discrim-
ination involves a loss of self-esteem or a loss of face. This feeling was expressed
in the reports of interviewers who conducted the survey.

The findings of the field tests along with the claimants' evidence show that
a significant majority of the claims of discrimination were justified. Other findings
point to the conclusion that the proportion of immigrants who claimed personal ex-
perience of discrimination understate the extent of the problem, for three reasons:

1. Lack of Knowledge:

Unless the refusal of work is accompanied by a direct statement
of discrimination, the colored immigrant does not know that he is
being discriminated against. In the field tests where the testers ap-
plied for jobs, the colored testers did not know that they had been
discriminated against until each tester's independent findings were
subsequently analyzed. This demonstrates that it is difficult for an
immigrant to know that he is being discriminated against when he is
applying for a position.

2. Avoidance of Discrimination and Lack of Exposure to the Open Job Market:

A small number of colored immigrants had come to Canada with
pre-arranged jobs. Therefore, they had never been in a position
where they could have been discriminated against. Those people who
were not aware of discrimination even through the experience of others,
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