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BIN-BD 23850
Check box at rank/category

Cocher 'a case qui co-'espond au grade ou ̂  la
categone
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T
I CpI.

*  Information obtained will be used for personnel administration  within the
RCMP and will be maintained in accordance with Informatics Manual IV.4.

Les renseignements obtenus seront utilises par la G.R.C. pour
I’administration du personnel et seront conserves conformement aux
dispositions du chapitre IV.4. du Manuel de I’informatique.
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*  In designated bilingual regions complete this form in the ratee's
preferred official language.

Dans les regions d^signdes bilingues, remplissez la presente formule dans
la langue officielle pr^f^ree du membre §valud.

i G s.
Sgl C/M

: sgi I M. c.

Reg. No ■ Matr Surname - Norn de famiile Init. Col. code
Code de coll.

Type o( evaluation - Genre d'dvaluation

Ann. X Other-Autre4! 2 j 3i 4!s D H I L L 0 N B.S. E3615
Post ■ Poste

Prince George Sub/Dlv

Div. Anniversary date
Date d'anniversaire

Number of persons supervised by ratee.
Nombre de personnes super
visees par le membre 6valu6. I OlO"E"Quesnel Pet. I  4| 0 I 8| 3|0 lO● *

QUALITATIVE ASSESSMENT - EVALUATION QUALITATIVE

RATER; Study the Rating Scale Description (back
of cover page ) and Performance Factor
Definitions (back of page 3).

Circle your selected rating with an "O”.

PERFORMANCE FACTORS 1-13 plus 17
MUST BE RATED ON EVERY MEMBER.
If any performance factors 14 to 16 inclu
sive are not observed indicate "n/o". Do
not do so simply because the ratee has no
subordinates. Performance Factor Defin
itions are to be broadly interpreted to per
mit a rating. All ratings must be justified
in Part IV.

If there are performance factors unique
to a position, not specifically addressed by
the rated performance factors, explain in
Part IV.

EVALUATEUR: Etudiez la Description de Techelle de cotation (au
de la page couverture) et les Definitions des facteurs de
rendement (au verso de la page 2.)
Indiquez votre note par un “O".
LES FACTEURS DE RENDEMENT 1 i 13 et 17
DOIVENT FAIRE L’OBJET D'UNE NOTE POUR
CHAQUE MEMBRE. Si les facteurs de rendement 14 S 16
ne font pas I’objet d'une note, indiquez '“n/o”. Ne
cochez pas cette case simplement parce que le membre
note n’a aucun subalterne. Les definitions des facteurs
de rendement doivent etre interpretees de fapon genbrale
afin de permettre la notation. Toutes les notes doivent
etre justifides d la partie IV.

S'il existe des facteurs de rendement particuliers k un
poste qui ne sent pas prdcisement vises par les facteurs
de rendement notes, donnez une explication k la partie IV.

verso

PERFORMANCE FACTORS
(see back of page 3)

FACTEURS DE RENDEMENT
 (voir le verso de la page 2)

1. Acceptation des responsabilites et des
taches

1

1  2 3 4 5 6 71. Accepted responsibilities and duties.

1  2 3 4 5 6 72. Attentiveness to duty 2, Conscience professionnelle

1 2 3  4 5 6 73. Analysed problems/situations 3, Analyse de problemes et de situations

1  2 3 4 5 6 74. Organizational awareness Connaissance de I’organisation4.

1  25. Expressed self orally 5. Communication orale

1 2 3  4 5 6  76. Interpersonal skills 6. Entregent

1 2 3  4 5 6  77. Work organization/planning 7. Organisation et planification du travail

1 2 3  4 5 6 78. Exercised leadership 8. Preuve de leadership

1  2 3  4 5 6 79. Effort toward self-improvement 9. Effort d'amelioration personnelle

Execution de taches stressantes ou sous
pression

Prise de decisions et de mesures
appropriees

10.1  2 3  4 5 6 710, Performed under stress or pressure.

11.1 2 3  4 5 6  711. Made decisions and took appropriate action.

1 2 3  4 5 6  712. Organized resources 12. Organisation de ressources

1 2 3  4 5 6  713. Expressed self in writing 13. Communication ecrite

n/o 1 2 3  4 5 6  714. Directed and controlled 14. Direction et controle

n/o 1 2 3  4 5 6 715. Developed subordinates 15. Formation de subalternes

n/o 1 2 3  4 5 6  716. Delegated 16. Ddibgation

1  2 3  4 5 6  717. Common sense 17. Jugement
(reserved - r6serv6)
PERCENTILE SCORE
NOTE-CENTILE

PROMOTABILIJY - (Provide support/rationale in narrative)
ADMISSIBILITE A LA PROMOTION - (Etayez ou fournir des motifs & I'appuf-dans I'appreciation circonstanciee)

Is promotable to:-
_ Est admissible a la promotion au grade de:

(T
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o be completed
by an officer)

(Doit Sire rempli
par un officier)

r Cst. Cpi. Sgt, S/Sgt.
S

Supt.Gend. Insp.CPiou sgt .d.-m. Sdto
m
in S/Cst. member level

Au niveau de g.s.

IS NOT PROMOTABLE

_ N'EST PAS ADMISSIBLE A LA PROMOTION

1 IS NOT INTERESTED IN PROMOTION

J N'EST PAS INTERESSE A LA PROMOTION

To C/M Level
Au niveau de m.c.
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PROTECTED-A
PROTEGE-A

Page 2El APPEARANCE
APPARENCE

Reg. no. ■ Matr.I

4 2 4 8N/A Impressive
Impressionnante

Above Average
Supbrieure b la
moyenne

Satisfactory
Satisfaisant

Needs improvement
Amelioration nbcessaire

S.O.

Uniform
Uniforme \L 3...,.

Plain Clothes
Tenue civile X

Comments (Rating below satisfactory must be supported )
Remarques (Toute note inferieure k “satisfaisant" doit etre btayee.)

NARRATIVE ASSESSMENT BY IMMEDIATE SUPERVISOR
APPRECIATION CIRCONSTANCIEE PAR LE SUPERVISEUR IMMEDIATIV

RATER; EVALUATEUR

Narrative must be consistent with Part 1 ratings. In addition
to support ratings 3, 4, and 5. precise supporting data with
examples of performance MUST be provided for ratings 1 2
6, and 7. which leave no doubt about the validity of the
assigned ratings.

Ensure you describe the ratee's key duties and responsibiiities
over the assessment period the iength of time and how
well the duties were performed, noting the ratee's strengths,
weaknesses, initiative and if applicable, investigative abilities.

Include in narrative, training needs/recommendations, ratee's
|0b aspirations and special skills/qualifications.

Use plain paper for continuation, if necessary.

L'apprdciation circonstanciSe doit concorder avec les notes 4 la partie 1. En
plus des motifs detaill4s 4 I'appui des notes 3,  4 et 5. I'bvaluateur DOIT fournir
des renseignements a I’appui ainsi que des exempies precis du rendement relative-
ment aux notes 1, 2. 6 et T lesquels ne laissent aucun doute concernant la vali-
dit4 des notes attribuees.

Assurez-vous de decrire les laches et responsabilites cles du membre evalu4 pour
la periode d'evaluation, la competence dont il fait preuve dans I'accomplissement
des taches et la periode pendant laqueile ces laches ont ete accomplies, en notant
les qualites et les faiblesses du membre evalud, son esprit d'initiative et, s'il y a
lieu, ses aptitudes en mati4re d'enquete.

Indiquez dans I'appreciation circonstanciee la formation ndcessaire ou recomman-
dee, ainsi que les aspirations professionnelles et les competences ou qualitds
speciales du membre 4valu4.

Utilisez du papier ordinaire pour la suite de I'appreciation, s’il y a lieu.

Cst.. DHILLON has completed four (4) years of service,
married and owns a home in Quesnel, B.C.

He is

SUMMARY OF KEY DUTIES:

tn June, 1993, Cst.
CP/VS Unit,

orcjaniz mg,

policing and crrine prevention,

interact with a diversity of people - Erom the ordinary citizen, to
the Mayor and Municipal Council, to varying levels of authority in
the force.

DHILLON was assigned to Quesnel Detachment

As such, Cst. DHILLON is responsible for developing,

and implementing programs directed at community
He is expected to, and does.

Although the CP/VS Unit is Cst, DHILLON’s primary responsibility,

he also responds to calls for assistance from the general public,
as well as enforcement of Federal and Provincial Statutes.

has also assumed the responsibilities of theCst .

Detachment Auxiliary Constable Coordinator and Recruiting Officer.

DH J LLON

PERFORMANCE OF DUTIES:

DHILLON performs his duties with limited supervision. He

E4 ] 1 tasks/pro jects in a diligent and systematic manner,
e.khibiting enthusiasm throughout. His self motivation exceeds the

average. It is due to Cst, DHILLON’s efforts, organization, and
planning that this Detachment has experienced a notable increase in

the effecT.iveness of such programs as Block Watch, Crime Stoppers,
and our RCMP/School Liaison Program.

Daring the summer months, Cst. DHILLON was assigned to one of the

regular watches for General Duty enforcement. Throughout this
assignment, he exhibited enthusiasm and maintained admirable work
habits and -standards.

Cst .

unde(takes

STRENGTH;

of Responsibilities and Duties, Attentiveness to Duty

are notable strengths reflected in Cst.
It is apparent that he is dedicated to

best possible job, with enthusiasm. Cst. DHILLON's good

nature, sense of humour and positive attitude are apparent in his
interaction with Detachment personnel and various outside agencies.

,\cceptance

ari<l 1 nt e:r pe r rsona 1 Skills

D H L L LO N Vs job pe r f o r ma nc e .
doing thr

WEAKNESSES:

ses ‘worthy of mention.

I  have reviewed and discu.ssed this /assessment \with Cst. DHILLON.
Surname - Nom de/lamille

Cst. DHILLON does not have any weakn^

Reg. no. - Matr. \ Init. RanWIevelI have supervised this employee for;
J'ai supervise ce membre pendant: Grade/niveau

/■

months
mois

yrs 2 5 2 3 51 2 A|L| J.
Si

K.G. Sgt.Dans
yr: Job title ● Titre du poste

I  OPS Support NCO T 1/c
Quesnel Detachment

gnature' , Date

94-08-25
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PROTECTED-A
PROTEGE-A

g^mmentaires sur les oartlRR i a iv)

Page 3
on Part I to IV)

vous avez des *
Reg. no. - Matr

Yes
A 2 8 4 8Comments

Commentaires
iut
No
Non

Date
Signature (Acknowledgement receipt of copy 4^
Signature (accuse de reception de la copie 4)

(B.S. DHILLON) 94-08-25

REMARKS OF INTERMEDIATE SUPERVISOR
1 REMAROUES DU SUPERVISEUR INTERMEDIAIREVI

- Agree with Part i ratings'’
ni no, recommend changes and support)

- Etes-vous d'accord avec les notes de la partie I?
I  (Dans la negative, recommandez des modifica-
1  tions et donnez des motifs a I'appui)

Yes
Oui

- Is the member promotable?

(Provide comments)
- Le membre est-il admissible
a la promotion?
(Donnez des commentaires)

Yes - Do you recommend a transfer?
(Provide rationale)

- Recommandez-vous une mutation?
(Donnez des motifs)

Yes
OuiOui

No No No
Non Non Non

Rank/level
Grade/niveau

Nam6 andJob title - litre du poste

South Section NCO

S/Sgt. i PrincG George Subdivzslcn^ ■ '

/ signa^tt/Te - Norn etstgnature Reg. no. - Matr. Date

nf. i-rtxiER. 26951 94.09.09

REMARKS OF LINE OFFICER/BRANCH OFFICER
REMARQUES DE L’OFFICIER HIERARCHIQUE/DU CHEF DE SERVICEVII

- Agree with Part I ratings?
Of no, recommend changes and support)

- ttes-vous d'accord avec ies notes de la partie I?
(Dans la negative, recommandez des modifica
tions et donnez des motifs a i’appui)

Yes - Is the member promotable?
(Provide comments)

- Le membre est-il admissible
e la promotion?
(Donnez des commentaires)

- Do you recommend a transfer?
(Provide rationale)

- Recommandez-vous une mutation?
(Donnez des motifs)

Yes Yes
Oui Oui Oui
No No No
Non Non Non

/ ? V-'

Rank/level
Grade/niveau

Job title - Titre du poste Name arjrf^g^'tuf^jikNom et signature Reg. no. - Matr. Date

A/OfCicGr Conunand.ing

Prince George Subdivisioh -y

r
pl‘4kkInap. A.S. WARHICA 04 no go

REMARKS OF THE A & P OFFICER
(EXCEPTION: Remarks of C. O. or Director, if ratee is an officer or equivalent)
REMARQUES DE L’AGENT A.P.VIII (EXCEPTION: remarques du cdt div. ou du directeur, si le membre 6valu6 est un officer ou s’il a un statul Equivalent)

i - Agree with Part I ratings?
'  Hf no. consult appropriate policy)
- btes-vous d'accord avec les notes de la partie I?
(Dans la negative, voir la politique pertinente.)

Yes - Is the member promotable?
(Provide comments)

- Le membre est-il admissible
E la promotion?
(Donnez des commentaires)

Yes - Do you recommend a transfer?
(Provide rationale)

- Recommandez-vous une mutation?
(Donnez des motifs)

Yes
Oui Oui Oui
No No No
Non Non Non

Rank/level
Grade/niveau

Job title - Titre du poste Name and signature ● Norn et signature Reg. no. ● Matr. Date

\ sY 7>‘V

jRCMP GBC 2510 (89-05) 7530-21-906-1061
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